OOCOHBNT RESOHB 



BD 164 613 

THSTITOTIOH 



SPQNS AGENCY 
. FOB DATE 
NOTE 



EDRSPBICE 
DESCBIPTORS 



,CB 018 281 

Sage, Janes B. 

Personality and Self Concept Profiles of Non^Degreed 
T&I Teachers. 

Ohib* State Oniv. # Colambus. Dept. tor Vocational - 
TechniQal Education. 

Ohio State Oniv. , Colunbus. Coll. of Education.* 
Bar 7.8 ^ / 

17p.V Not available in hard copy due to light 
print ' 

llF-$0.83 Plus Postage. HC Not Available froi EDBS. 
Area ^Vocational Schools; Dropouts; Inservice Teacher 
v\ Education; Postsecondary Education; ^^Psychological 

Patterns; Secondary Education; *Self Concept Tests; 
„ Teacher Attitudes; Tenure; ^^Trade and Industrial 

Teachers; ♦Vocational Education 
^DENTIFIEBS '*Non Degreed Teacheifs; Ohio' 

AP'STBACT ' / 
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those teachers vho continued into their second year of V0cational 
teaching as compared to those. vho teraiilated or had their enployaent 
terainajted during their first year of vocational teaching. The 
results indicate that two sets Of teachers have different 
psychological [profiles. (Author/CSS) 
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. this two year study utilized the Tennessee Self Concept Scale 
and the; Edwards "^Persc^l Preference Schedule to determine the self 
concepts and' persibnalltie^ of the newly employed,' non-degreed trade 
and Industrial teachers in Gentral and Southeast Ohio •s vocational 




programs. 

^ The profiles were generati&Jl to reflect those teachers who 
condirtued Into their ^second year of vocational teaching, as compared 
those who^erminated' or had their empTpyment ^rminated during 

yeaV of vocational teaching. The results indicate that 



their - first yeai 

two sets of teachers have different psychological profiled 
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Personality and Self Concept Profiles of 
Non-degreed T& I teachers 

Bradley and DuCette (1976), indicated that it is dangerous tc 
generalize research on school teachers to vocational teachers because 
J ^ they were somewhat different. Bowden (1972) suggested that. Alexander 



might have recognizejJ this when he requested further studies of teacher 



Sittitudes. mM • 

%Lindgren (4364^ p. 30) indicates that the self concept^is a pattern 
of attitudes generated by one's expectations. He goes on to say that 
the s61f concept is for the most part consistent with the individual *s , 
gene^'^T^mode of thinking, feeling, and acting (pT 42.) whi le ' interacting 
with his/her motivation, learning, task* and job performance, and environ- " 
ment (Bass and Bayon, 1966; Baron and Bass, 1969; Rogers, 195]; afld ^ ^ 
Schaffer and Shoben>-1956) . Fttts (1972) also indicatess that the self 
concei)t is a significant factor in those activities, and has long been 
/recognized by vocational psychoilogl^ts (p. 69). * • ,u 

Personality (Allport, 1955) is an interrelationship^of forces that 
are continually changing and developing and that control and are affefted 
by both the physiological and the mental processes. One aspect qf per- 
sonality is character; the inper structure*, of the self, its values^, 
altitudes, and beliefs that make it vital and essential to each of us 
(Lingren, 1964). Comb and Sn-ygg through their work on teaching relation- 
ships, found that self enhancelnent leads to an^ adequate personality, which, 
in turn, is characterized by a! positive view of self, the ability to accept 
oneself and others, ... (Cecca, 1968, p. 26). 
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Health, Education, and Welfare (Wiens, 1973) data Indicate that 
there is high mobility among non-degreed teachers. But McNamara (197D) 
Bind Kay (1970) both indicate that the sources of supply and the pauses 
of vocational teacher mobility are not fully understood. 

The purpose of this study was to deteimlne whether or not the 
Ter\nessee Self Concept Scale and the Edwards Personal Preferance Schedule 
could be used to determine population chaimcteri sties of a group of non- 
degreed trade and industrial teachers and pen relate these characteristics 
to their job tenure. It was predicted that the teachers who would commence 
their second year of vocational teaching would have amore optimal self 
concept score an<i fewer personality nedds as compared to those teachers 
who terminated or who had their employmlfnt terminated during their first \ 
year of vocational teaching. 



Method- 

Subjects . Subjects of this Investigative study were the newly 
•^mployed 1975-1976 non-(iegreed» in^service^, trade and industrial teachers' 
iN=114) who. were participating in an •intensive 20-day pre-service program 
of 'instructiona a.t The Ohio State University* The subjects w6re employed 
in the comprehensive high schools and joint, vocational school programs 
(of Central and Southeast Ohio. ' ^ * 

Procedure . . The study was explalned^o the subjects during the first 
day of their pre-service programs of Instruction. Following the explanation 
the researcher requested voluntary parti cipatlon^in the study before 



requesting demographic data from each subject. 
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On the afternoon of the third day, the subjects were again^ 

requested to participate In the study by taking the Tennessee Self 

Concept Scale, (Fitts, 1964), a relatively eaisy 100 item questionnaire 

from the subjects' standpoint, yet it yields a large number of variables 

and is a complex instrument for the researcher ... (Fitts, 1972>, p, 3). 

The scale was administered during the first hour following lunch^ 

■ • 

After a short break, the Edwards Personal Preference Schedule was 
administered to the group. Thfe Edwards Personal Preference Schedule is 
a relatively easy 200 item forcad-choice questionnaire. This Schedule 
did pose threat to some individuals. 

To identify^ those non-degree teachers who terminated or who had 
their employment terminated, the researcher, checke^d the rosters for ' 
each follow up program* of instruction during June of the proceeding 
summer. To verify t^e status of those identified, the itinerant' teacher 
education certification reports to the state of Ohio weif^ utilized, 

•/ ^ Resul ts * 

The data were gathered through non-experimental techniques on a 
population of 106 non-degreed trade and industrial teachers at The Ohior 
State University. Profiles were generated by the Statistical Package 
for the Social Sciences procedure (Nie, Hull, Jenkins, Steinbrenner, 
Bent, 1970; chapter, 17). Tests/of significance were not used due to 
the lack of sampling errors (Blayl6ck, 1976, p. 238). " 

The typical 1975-1976 and 1976-1977 non-degreed trade and industrial 
teacher who participated in Ohio State's 20-day pre-service program off 
instruction, can be described as 40 years old with 17 1/2 years of 
occupational experience, one year of post high school educatidn and one year 



_. . ^ '.. _ • ._. ^ _ _ ^. Hon., .de_gre.e;d. 

^ _ ._ _.. 

^ Profiles 
of previous teaching experiences. Refer to Table 1. 



Insert Table 1 about here. 



Self Concept. The researcher used Fitts' (1972) "Optimal Rangers 
for Tennessee Self Concept Scale Variables" (pp. 4-9) to determine ^ 
whether or not the new, jnon-degreedi trade and industrial teacher's 
self concept was optimal. The self coacept profile describes the 
two sub populations of public school trade and industrial teachers. 
First, the 96 teachers who will conwnence the.ir second year of public 
school teaching produced a mean ^rbf lie with 25 variables in the 
optimal range, two In ^he syb-normal range and one that was deviant. 
Refer to Figure 1. ' • ) 



■ « 



Insert Figure 1 about here. / 

' • 

•^The ten public' school teachers* who terminated or had their ^ 
^ ■ J ' ■ ■ 

employment terminated/during their first year of public school 

vocational teaching' produced a mean profile which'had 18 variables 

in the ofitimal range, nine in the sub-normal range and two that 

were deviant. Refer to Figure Z. .C 



Insert F.igure 2 about here 
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PersonaH ty . Conparlsons^ of the Edwards Personal Preference 
S^h^ule Scores for the continuing and termlnateti teachers revealed 
several differences greater than 1/2 standard dLvlation In mean and 
median scores. As a group, the terminated teijchers scored^lilgher on 
the scales representing manifest needs for: achievement, exhibition, 
and autonon\y. This group of teachers' also scored lower on scales 
representing order and nurturance. 

On the achievement scale, /the terminated teachers placed a higher 
priority on the characteristic 0/ doing one's best, being successful, 
and on accomplishing something of great significance. Their performance 
on exhibtion scale indicatfes that they have 'higher manifest needs to 
say' witty and<clever things, to ta Ik about personal adventures, and to 
attract personal attention In other ways. On autonony, these teachers, 
placed a higher value upon being able to 'tome and go' as theys^sire, 
to say what they-ttiink about things to be independent of otMPS ir^ 
making decisions.- These teachers will also be more likely to be critical 

of those in positions of authority while avoiding obligations and respon- 

' ' . * *■ 

Sibil ity themselves. Their performance on the order scale indicates that 
they have a lower manifest need for having their work neat and organized 
-aftd for planning in advance^ On the nurturance scale, they placed less 
need on helping others eg: exjiresslng kindness, sympathy, and, affection; 
and,£o be a confidartt to others with personal problems. 
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^ ; Insert Table 2 about here 
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* " Discussion 

The data collected on the ffubl ic; school trade and i ndus Ma teachers, 
during this Investigative study, sufJports the" researcher 's predfction 
that optima] self concept scores, personally variables ajid Job tenure 
'^re relateZ 

, "Vtth^tfie comparisons made between the teachers which termi*nated,^ 
and those to which remained On both Instruments^ both qroups were found 
to be within the adult porms. Thus, the compari-sons a re only relative. 

The demographic variables also yielded some Important insights./ 
The teachers who continued their employment were 40 years old wUh;^7 
years of occupational experience with one year of previous teaching * - 
experA^pe and one year of post high schooTv education. The S^ubpopulation , 
that left teaching was 44 years old with 23 y^ars of occupational 
experience with one year of previous teaching experience and one year 

of j]ipst high school education. 

■ ■ ■ \ 

With further study Into the years of oc.cupattonal expferiejice, the 
eight Identified Tennessee Concept Scale Variables, and the five Edward . 

' ■ " • ■ ■ c ■ . 

Personal Preference Variables this- data could be used by itinerant 
teacher education staffs in 'Identifying potent'lal dropouts^N^om their 
in-service teacher education program, for purposes of individual counseling 
and program development to meet th^ specific need^/* and possibly In the. 
future as a pre-employment Instrument.^ , . 
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Tabit 1 



MEAN PROFILES FOR NON-OEGREEO 
TRADE Af<Q_iNDUSTRIAL TEACHERS 



VARIABLE 

NAME -f 
1. 


POPULATION 

MEAN 



Teachers 
continuing (n-96) 


TEACHER 
TERMINATED (N-10) 






MEAN 


MEDIAN 


MODE 


MEAN 


^EDIAN 


MODE 


Age 

• 


40.1 


39.7 


38.7 


29 


44.4 


43.5 


51 


uccupa L 1 una i 
Experience 


17.5 


• 

16.9 


12r2 


10 


23.2 


24.5 


25 


Post H.S. 
Education 


1.2 


r 

1.2 


r 

.64 


0 


1.2 


.5 


0 


Previous 
Teaching 
Experience 


.9 


.9 


.24 




1.1 


.3 


0 


* 

s 














% 



12 
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, EPPS Vanrfables 



•lAchlevement 

Deference V 

Order., - 

Exhibi*tion. 

Autonomy 

Af f ilia ti err 

Intraception 

Succorance 

Dortil nance 

Abasement 

Nurturance 

Change 

Endurance 

Heterosexual ity 

Aggression; 



tPPS 7'.Scor-es for ihe 
•.Two Groups of Horfdeoreed 



T-Sctoces for 
Continuing Teachers* 



49 
49 
48 
46 
55 
54 
49 
55 
46 
45 



(N=96) 



♦difference greater than 1/2 SD 
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T-Scores for 
Te'riiiinatilig Teachers 



56 * 

52 ' 
' 49 * 

52 * >^ 

55 * 

45 

50 

48 

50 

54 ' 
48 * 
49 

52 ' 

46 

46 



(N=10)- 



'v . Figure 1 ^ > 

VrofileVheeV Describing Optimal, Subronnal, M Oeviant Hean Scores 
for the Non-degreed, Public School, T 1 [ Teacher? 
Who Will Coniwnce'Their Second^tear of Teaching 




1 "Clinical Research Form" Counselor Recordings and Tests, Nashville, IN, 1964. 

2 Optimal Self Concept -Values . ' 

3 Sub-Normal Self Concept Values 

\ Deviant Self Concept Values » 
'Population Mean *' 



Profile Sheet' 'Describing Optliwl, Sutln'pnnal, anil Deviant He8T).Sc*res 
'y , , for the Non-d^greed, Public Jchool', T I I Teachers 



Who/^emiinated Their Eifiployment as Vocational Teachers 




] "Cliincial Research Fonn" Counselor Recordings and Tests, Nashville, 
^ Optimal Self Concept Values * . ^ 

3 Sub-Normal Self Concept Values 
^ Oeyiant Self Concept Values 

Population Mean ' ' 
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